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Leadership Advance

Cultural Leadership Programme


Announcement by Alchemy & Cultural Brokers 
The Programme Directors of Leadership Advance, Professor Lola Young and Dr Nima Poovaya-Smith, are delighted to announce the names of the 19 individuals selected to go on the Cultural Leadership Programme (CLP) as CLP Associates. The expertise, experience and talent embodied within this group are truly outstanding.   
Leadership is about vision and courage and we have been struck by how often this has already been demonstrated by the CLP Associates in the course of their varied careers.  We have cultural activists, where at least two, in the execution of their international work, have faced life-threatening situations with admirable coolness; we have individuals who have confronted adversity not only with fortitude but also with incredible creativity; we have people whose careers began completely outside of the cultural sector and who have now made major and successful transitions into it.  
The CLP Associates have shown remarkable vision and ingenuity in their approach to diversity. Many of them have managed to contribute to a significant cultural shift within their organisations and more widely, often in the face of benign scepticism or outright resistance.   They demonstrate a continuing desire to seek fresh new approaches to diversity that is informed as much by the imagination as by legislation.
The CLP Associates represent a wide range of cultural practice. We have people working within opera, archives, museums and galleries, ethical fashion, arts administration and contemporary dance. We also have practising artists, campaigners and activists.  While the programme will further expose the CLP Associates to cutting edge thinking, provided by a range of people considered world class in their field, we also anticipate that the interaction between the CLP Associates themselves will develop its own dynamic which will have a major impact on the programme. It is quite right that at this stage, we are unable to predict exactly how this will develop. What we can be confident about is that it will lead to all manners of exciting partnerships, collaborations and networks.   
We recognise that within this group, there are different kinds of leadership – from strategic leadership that could involve heading up large arts organisations to academic, artistic and thought leadership. This diversity can only add to the programme’s richness.  We are greatly looking forward to the unfolding of Leadership Advance. 
CLP Associates’ Biographies
	Alexis Akwagyiram
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	Following an MA in Journalism, Alexis’s reporting career began at the Evening Standard and as a freelance contributor to the Guardian. He later moved to BBC News where he is primarily a website reporter but also contributes to television and radio coverage.  Alexis is part of the BBC’s Diversity Forum and is on the board of Aspire, a support group committed to improving ethnic minority representation in the media. He is also a Media Trust volunteer.



	Anne Cunningham
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	Anne was appointed Chief Executive of the Art House in March 2010. The Art House is a national charity that ensures equal access for artists with and without disabilities to the visual arts and crafts. Anne has spent most of the last decade at The Lighthouse, Scotland’s Centre for Architecture and Design where she led on their Community Development Programme. Previous highlights include being a Trustee for Voluntary Arts Scotland and working for Museums Sheffield.



	Amisha Ghadiali
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	Amisha is a creative activist for positive social change; a designer, campaigner, writer and entrepreneur. Her focus is ethical fashion – she is Associate Director at the Ethical Fashion Forum and founder of Amisha.Elegance.Rebellion Jewellery. Amisha's background is in Politics and International Development. She recently founded Think Act Vote, a creative campaign combining fashion, art, music, photography and design. It seeks to provide answers to the simple question "What's the Future You Choose?" 

	Barry Ginley
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	When Barry was appointed as Disability and Access Officer at the Victoria & Albert Museum, London in 2002, this was a new area of work. His previous experience was providing consultancy services to the Royal National Institute of the Blind and property service companies. The role is varied and includes developing policies and strategy, design of galleries, staff training, and managing talks programmes.  Now as the Head of Disability and Social Inclusion at the V&A, Barry, wishes to improve access for all visitors to the collection.



	Natasha Graham 
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	Natasha is a cultural entrepreneur running her own company, providing project management and business development services to the creative and cultural industries. She manages a portfolio of diverse and mainstream projects, implementing strategies and brokering partnerships.  She has been a freelance consultant to Cardboard Citizens, The Generating Company, decibel, Showhow and Arts Council, England. She has played a key role in Push, an organisation that inspires new relationships through arts events between mainstream organisations and black practitioners.

	Dominic Gray 
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	Dominic was born in South Wales and studied English at Cambridge and Theatre at Cardiff. He was the RSC’s Education Manager at the Barbican until 1996 when he was appointed Head of Education at Opera North. In 2000 he produced Operaville, an acclaimed Millennium Festival commission based on the lives of seven Bradford families. In 2001, he became the first Projects Director for Opera North, leading the Company’s contemporary work, collaborations and research.

	Tony Heaton 
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	Tony is Chief Executive of Shape, a disability led arts organisation based in London. Prior to this, he was Director of Holton Lee, Dorset, developing a 350 acre site comprising residential accommodation, exhibition spaces, gallery, artists studios and creating the National Disability Arts Collection and Archive. Previous incarnations include National Association of Citizens Advice Bureaux and RADAR, and earlier as an independent record retailer. Tony’s most recent sculpture, Squarinthecircle?  is situated outside the school of architecture at Portsmouth University.


	Debbie Johnson
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	On completion of her training at the London Contemporary Dance School, Debbie performed with Tanz Theatre Wien in Austria. From 1985-1991 she taught choreography at the Northern School of Contemporary Dance and then at Newcastle College in addition to working as a freelance choreographer. Debbie returned to NSCD in 1996 and gained an MA in History of Ideas at the University of Northumbria before taking up the post of Head of Choreography in 2003. She is currently joint acting Vice Principal of the School.


	Marta Kotlarska 
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	Marta is a London based artist of Polish origin. In her practice she touches upon issues of identity, social exclusion as well as ethnic and economic sustainability. In 2004 she founded Akademia Pstryk (www.ClickAcademy.co.uk), an art group using pinhole photography as a means of social change through empowering communities to address the issues they face. Akademia Pstryk undertakes innovative projects, proving that it is possible to make “something out of nothing” with minimal expenditure.



	Jackie Marfleet
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	Jackie is Head of Advice and Records Knowledge at The National Archives.  She is responsible for the provision of products and services to members of the public both onsite and online.  Jackie has more than twenty years experience gained in a variety of knowledge and information management related roles in both the private and public sectors. Previous posts include being Vice President, Investment Banking, Operations for JP Morgan and Head of Reference and Research at the British Library.



	Andrew Payne
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	Andrew is Head of Education and Outreach at The National Archives.  He is responsible for Education services for students and teachers as well as the Outreach programme which aims to develop new audiences, particularly in communities at risk of social exclusion. Being line manager of the Equality and Diversity Co-ordinator gives him valuable opportunities to directly input into the new strategy and action plan which is being developed. Andrew is really looking forward to this programme!

	Anna Robinson 
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	Anna is Head of House and Collections at Harewood House in Yorkshire. At the age of only 28 Anna has brought fresh and innovative thinking to her role. Anna works closely with leading regional, national and international organisations to develop Harewood’s renowned exhibitions and cultural programme.   Anna read Fine and Decorative Arts with Mathematics at the University of Leeds and later went on to study a Masters in Architectural History. 


	Sara Sanderson
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	Sara has a personal and professional commitment to making a contribution to the development of the cultural sector and creative economy. She has also long been an advocate for equality and diversity.  Newly recruited as Relationship Manager, (Diversity in Arts Practice, Arts Council England, East Midlands), Sara is a strong networker, skilled in partnership working and collaboration. She is Director/Trustee of Sheffield Media & Exhibition Centre and a regular on local radio.


	Anne-Marie Sandos
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	Anne-Marie has been working in the museums and heritage sector for nearly 10 years, primarily in roles linking to education, access and social inclusion. She worked her way up, starting as a custodian in an English Heritage property and as a volunteer, working in a community heritage organisation, historic houses, an industrial heritage site and a science museum.  One day she would like to be a director of a small community focussed museum.



	Rowena Sommerville

[image: image15.jpg]




	Rowena is Director of Tees Valley Arts, (TVA) a participative, socially engaged arts organisation based in Middlesbrough.  TVA works with people who face difficult challenges, such as refugees and those newly arrived. Previously, Rowena mainly worked in a freelance capacity: as an illustrator, writer, and textile artist, and has delivered numerous creative workshops in varied educational and community settings over the years. For relaxation she writes for and sings with Henwen, an acappella band.



	Gary Sparkes
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	Gary has worked in Opera and Theatre Stage Management since 1987, working for various companies including Glyndebourne, English Touring Opera and Scottish Opera, touring extensively in the UK and overseas. Notable projects include a Ring Cycle at the Edinburgh Festival and major tours to Vienna, Lisbon and Porto. In 2000, Gary became Head of Technical Management at Scottish Opera and has been in his current role of Head of Stages Operations at the National Theatre since 2004.



	Surya Turner
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	Surya's academic background encompasses law, social policy and creative training. An action learning facilitator, Surya works at the interface between arts and personal/professional development and draws on her work as a professional storyteller, highlighting the importance of narrative in leadership. Surya is also co-founder and director of Kuumba Youth Music, an innovative community music organisation which seeks to enable young BAME musicians to fully embrace and excel in their classical music education.


	Jocelyn Watson
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	Jocelyn grew up in Hong Kong with a mixed Indian and English heritage. After qualifying as a lawyer, she began writing in 1987, supported by the Asian Women’s Writers Collective. In 2001, the Women’s Press published her work. She has presented her writings at the Haringay Literary Festival, the Libertas Lesbian Book Festival and University of Kent. The National Gallery has also exhibited one of her short stories.  Jocelyn teaches Creative Writing to women in Tottenham and is currently working on her first novel.


	David Wilson 
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	As Cultural Programmes Manager for Bradford Council, David is responsible for ensuring that Bradford is positioned to influence, shape, contribute to and deliver on regional, national and international cultural programmes involving Museums, Literature, Performing Arts, Visual Arts, Film & Media & the Creative Industries. He was Interim Director for the Urban Cultural Programme ‘Illuminate’ for the five Yorkshire cities of Bradford, Leeds, York, Sheffield and Hull in 2006/07. He has a background in arts and music development and is also a professional musician.




Background Information

Leadership Advance is part of the Cultural Leadership Programme.  Funded by the Treasury, three sector lead organisations – Arts Council, England, Museums, Libraries and Archives Council and Creative and Cultural Skills – have formed the Cultural Leadership Delivery Programme. CLP was launched in 2006. Since then, it has delivered over 45,000 training and development days for over 20,000 emerging, mid-career and established leaders. It delivers continuing professional development through work-based learning, intensive leadership courses, action research, knowledge sharing and advocacy. 
CLP has commissioned Alchemy and Cultural Brokers to deliver Leadership Advance.  Programmed by Nima Poovaya-Smith and Lola Young, Leadership Advance has been specially designed to create a space for intellectual debate as well as explorations of how this translates into active practice.  
Leadership Advance comprises individual and group sessions, and workshops, with international residencies, shadowing and mentoring programmes as additional options.  Leadership Advance is a highly bespoke programme, tailored to individual needs. The sessions will be held in London and Leeds.  
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