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PRESS RELEASE: For immediate release, Thursday 26 June
International Leaders look to the future for the 
Cultural and Creative Industries

Over 200 guests gathered at the Royal Opera House today to hear fifteen international leaders look to the future for the creative and cultural sectors.  

Speaking at the Vision 2020 conference, hosted by the Cultural Leadership Programme (CLP) the Rt Hon Andy Burnham MP, Secretary of State for Culture, Media and Sport emphasized the importance of excellence in leadership within the creative and cultural sectors – to drive forward the success of these sectors nationally and internationally, and ensure that culture continues to play its key role in society, both now and as we move towards 2020 and the challenges that lie ahead. 

As part of his keynote speech, the Secretary of State announced a £1.5 million leadership seed fund – the Cultural Leadership Programme’s Meeting the Challenge Development Programme.  The aim of the programme is to facilitate and encourage cultural and creative industries to take ownership of the opportunity for change, and to strengthen and embed leadership development from within.

Reflecting on the findings of the evaluation of the Cultural Leadership Programme, 
David Kershaw, Chair of the CLP board said: “I now have the draft figures from the independent evaluation of the CLP, we will publish full details in the Autumn.  It is safe to say that things are looking good.  With over 14,000 participants taking part in more than 500 coaching/mentoring sessions, 200 networking events, 50 work placements and a range of other development activities, in the first two years of the programme, I am confident that we have made a down payment on securing strong cultural leadership by 2020.”

Amongst the speakers looking ahead at the role of the cultural and creative industries over the next decade were Michael Day, Chief Executive, Historic Royal Palaces, Vikki Heywood, Executive Director, Royal Shakespeare Company, Yetunde Aina, Director, Jadeas Trust, Lagos and Keith Khan, Artistic Executive, London Organising Committee of the Olympic Games.  

Three Cultural Leadership Programme Delivery Partners - Alan Davey, Chief Executive Arts Council England, Sue Wilkinson, Director of Policy & Advocacy, Museums, Libraries & Archives and Tom Bewick, Chief Executive, Creative & Cultural Skills - also delivered their responses to the speeches and presentations at Vision 2020, and reflected upon the outcomes from the first phase of the Cultural Leadership Programme.  

Commenting on the focus for culture and creativity in the future, John Holden, Head of Culture, Demos said: “If culture in 2020 is not to become mere consumption, we need to energise the creative and cultural industries' desire to grapple with ethics, philosophy, morality and politics.”
Hilary Carty, Director of the CLP and co-author of Meeting the Challenge, reflected: “Our Meeting the Challenge report, launched earlier this year, put forward ten priorities for cultural and creative organisations to adopt if the sector is to continue to thrive and remain a major force in the UK economy.  The CLP is now making tangible the aspirations of that report through the Meeting the Challenge Development Programme.
The Development Programme responds directly to the capacity development issues of leadership within the cultural and creative sectors, and will provide seed funds to support organisations in meeting their leadership development needs.  It also presents an opportunity for organizations large and small to take ownership of the challenge, so that by 2020, we will have achieved some of the goals set by the speakers at Vision 2020 today.”

[Ends]
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Notes to editors

· David Kershaw, Chair of the CLP board and Hilary Carty, Director of the CLP and co-author of Meeting the Challenge, are available for interview.

· The full line-up of speakers at 2020 was:
· Yetunde Aina, Director, Jadeas Trust, Lagos 
· Tom Bewick, Chief Executive, Creative & Cultural Skills 
· Alan Davey, Chief Executive, Arts Council England 
· Michael Day, Chief Executive, Historic Royal Palaces 
· Jane Glaister OBE, Director of Arts, Heritage & Leisure, Bradford 
· Vikki Heywood, Executive Director, Royal Shakespeare Company 
· Professor Malcolm Higgs, Professor of Human Resources Management and Organisation Behaviour, Southampton University 
· John Holden, Head of Culture, Demos 
· Yvonne Ike, Executive Director, JP Morgan Chase/Head of JP Morgan West Africa 
· Linett Kamala, Deputy Head, John Kelly Girl’s School 
· David Kershaw, Chairman, Cultural Leadership Programme 
· Keith Khan, Artistic Executive, London Organising Committee of the Olympic Games 
· Jagtar Singh, Director, The Change Institute 
· Sue Wilkinson, Director of Policy & Advocacy, Museums, Libraries & Archives 
· The CLP is being delivered by three strategic partners: Arts Council England; Creative and Cultural Skills (Sector Skills Council) and the Museums, Libraries and Archives Council. It is a Government-funded initiative to promote excellence in leadership within the cultural and creative sectors. It runs a range of activities and opportunities to nurture and develop world class, dynamic and diverse leaders for the 21st century. A range of support is being delivered to develop leadership, including coaching, mentoring, intensive courses, secondments and placements. In the longer term, these investments are set to establish more coherent and sustainable models of leadership development; highlight the key aspects of a leadership infrastructure; improve leadership performance; and strengthen sectoral performance in the wider societal context.  

· Its Board comprises of key individuals from a variety of industry backgrounds: David Kershaw, CEO, M&C Saatchi (Chair); Gemma Emmanuel-Waterton, New Wolsey Theatre, Ipswich; Shreela Ghosh, Deputy Director, inIVA; Michael Lynch, CEO, South Bank Centre; Virginia Tandy, Director, Manchester City Galleries; Rt Hon Lord Smith of Finsbury, Director, Clore Leadership Programme; Althea Efunshile, Executive Director, Arts Planning and Investment, Arts Council England; Tom Bewick, Director, Creative and Cultural Skills; Sue Wilkinson, Director, Policy and Advocacy, MLA.

· The facts about investment in cultural leadership 

· the cultural and creative sectors employ over a million people, are worth £56.5 billion and account for 8% of the overall economy 

· Between 2004 and 2014 employment in these sectors is projected to grow by over 200,000

· Since 2002 the Government has invested in excess of £250m per year in leadership development 

· Historically, the cultural sector has underinvested in leadership development committing an average of 0.3% of turnover compared to between 1% and 3% in the public and private sectors 

· Since 2006 the Cultural Leadership Programme has created: 

· 30 leadership networks spanning the UK and all creative sectors creating work-based learning for over 500 leaders

· more than 30 placement opportunities for work with some of the industries’ key organisations including the Manchester International Festival, the National Portrait Gallery and Akram Khan Dance Company

· more than 150 training places for coaches and mentors to support coaching in the workplace and support new Chief Executives in delivering their roles

· 300 places on Clore Leadership Short Courses offering the highest standard of intensive leadership management and leadership development

· 100 places for training support with commercial sectors such as the Unilever Catalyst Unleashed programme and Impact Unleashed with Arts & Business

· online resources for self-assessment, e-learning and peer-to-peer learning 

· places for more than 250 leaders on Leadership Development Days and Leadership Pathways specifically targeting the Black and Minority Ethnic communities

· 12 board development days with the Clore Leadership Programme

· training and leadership support for over 100 entrepreneurs working in cultural, creative and social enterprise
