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New drive to tackle under-representation of minority ethnic leaders in UK’s cultural institutions
-David Lammy MP joins Ekow Eshun, Baroness Lola Young and other cultural leaders to launch Powerbrokers -

A new drive to increase the number of African, Asian and Caribbean leaders in UK cultural institutions will be launched by the Treasury-funded Cultural Leadership Programme on 13 March 2007. 

Powerbrokers will provide practical opportunities to equip aspiring, talented cultural leaders from black, Asian and minority ethnic backgrounds with the tools they need to build and strengthen their leadership skills.

The initiative will be launched at Man Talk, featuring Ekow Eshun (Artistic Director, Institute of Contemporary Arts) and Keith Khan (former Chief Executive, Rich Mix).   Man Talk is the first in a series of Powerbrokers Critical Debates, exploring the perspectives, issues and contributions of key leaders from diverse backgrounds.  The debate is chaired by Baroness Lola Young of Hornsey OBE and takes place at the ICA, London. 

Cultural Leadership Programme Director, Hilary Carty, says, “The absence of managers from minority ethnic backgrounds employed in leading, decision-making positions remains a widely acknowledged issue for cultural institutions across the UK.
“Recent appointments appear to have bucked the general trend and we can today point to a number of BME leaders in senior leadership roles.  Is this a one-off phenomenon or a sustainable development?  What are the challenges faced by these leaders and what are the strategies they use to deliver success?”

Man Talk is being held at the Institute for Contemporary Arts, London (ICA) on 13 March from 6-9pm.  Speakers are Marc Boothe (Director, B3 Media); Ekow Eshun (Artistic Director, ICA); Keith Khan (former Chief Executive, Rich Mix); Charles Small (Chief Executive, The Drum, Birmingham); David Tse (Artistic Director, Yellow Earth Theatre Company & Chinatown Arts Space). 

Keith Khan says, “With our faces pressed against that glass ceiling- often isolated and unsupported in many testing roles, we have to negotiate additional things. We become representational of whole communities; we are under a glare of searchlights, not spotlights; we are seen as selling out; and probably not for the core values that define us as people, or creatively."

Powerbrokers Critical Debates are just one element of the CLP Powerbrokers strand.  Under-representation will also be addressed through individually tailored programmes, including work placements and coaching and mentoring, and Leadership Development Days, developed to inspire, challenge and provide creative career support for aspiring BME leaders. 
Leadership Development Days are being held across the Country from Bristol to Manchester.  The first takes place in Cambridge on Wednesday 2 May. Full details are listed in notes to editors.
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Notes to editors

1. Powerbrokers is part of the Cultural Leadership Programme (CLP), a Treasury-funded programme to promote excellence in management and leadership within the cultural sector

2. Hilary Carty, CLP director, and Man Talk speakers, are available for interview

3. The CLP is being delivered by three strategic partners: Arts Council England; Creative and Cultural Skills (Sector Skills Council) and the Museums, Libraries and Archives Council. 

Its Board comprises of key individuals from a variety of industry backgrounds: David Kershaw, CEO, M&C Saatchi (Chair); Gemma Emmanuel- Waterton, Eclipse Theatre, Nottingham Playhouse; Shreela Ghosh, Head of Programmes, inIVA; Michael Lynch, CEO, South Bank Centre; Virginia Tandy, Director, Manchester City Galleries; Rt Hon Lord Smith of Finsbury, Director, Clore Leadership Programme; Norinne Betjemann, Projects Director, Arts Council England; Tom Bewick, Director, Creative and Cultural Skills; Sue Wilkinson, Director, Policy and Advocacy, MLA

4. About Leadership Development Days: Combining a team of some of the country’s best facilitators working in business leadership and contemporary culture, with a unique range of creative and accessible activities that extend well beyond the days themselves, the programme will nurture and develop dynamic and diverse leaders for the 21st Century.

Leadership Development Days are taking place as follows: Cambridge 2 May 2007; Nottingham 9 May 2007; Leeds 10 May 2007; Birmingham 16 May 2007; Bristol 17 May; Reading 23 May 2007; Newcastle 5 June 2007; Manchester 6 June 2007; London 21 June 2007


Each Leadership Development Day is being facilitated by specialist leadership development company, People Create, and will be hosted by the global professional services firm, Ernst & Young LLP who are long term supporters of the cultural sector in the UK.

5. Please note: Applications for the Powerbrokers Leadership Development Days are restricted to people of African, Asian or Caribbean background

The Powerbrokers strand of the Cultural Leadership Programme is exempt from the Race Relation Act 1976 under sections 35 and 37 (below). These exemptions allow for discrimination on the grounds of race and are aimed at reducing the under-representation of certain ethnic groups.
Section 35: Special needs of racial groups in regard to education, training or welfare.

— Nothing in Parts II to IV of the Act shall render unlawful any act done in affording persons of a particular racial group access to facilities or services to meet the special needs of persons of that group in regard to their education, training or welfare, or any ancillary benefits.

Section 37: Discriminatory training by certain bodies.

— Nothing in Parts II to IV of the Act shall render unlawful any act done in relation to particular work by any person in or in connection with — 
(a) affording only persons of a particular racial group access to facilities for training which would help to fit them for that work; or

(b) encouraging only persons of a particular racial group to take advantage of opportunities for doing that work.
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