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Prestigious placement scheme gives culture professionals the chance to learn from top sector leaders

Eight cultural professionals have been awarded placements on a prestigious work–based learning programme which aims to bridge the leadership gap in the cultural and creative sector.

The eight ‘Peach’ Placements have been awarded by the DCMS-funded Cultural Leadership Programme (CLP) and will give existing mid-career leaders hands-on learning opportunities with some the sector’s most respected organisations, including the Barbican, Tate Modern and National Theatre of Scotland.
Each placement is tailored to help the individual develop their current leadership skills by shadowing a leader in the cultural sector and heading up their own projects with guidance and support. The objective is to ‘learn through doing’. 
Angie Bual, who recently started her placement at the National Theatre of Scotland, said: “My Placement with NTS has already been a vital turning point in my career. I've been given the reins to design and lead on a programme that will cultivate new artists and audiences in Scotland, by looking at making theatre diverse in both form and content. I'm looking forward to discovering new talent and giving artists room to cross artistic disciplines, and to take theatre in new directions, for different spaces and contexts.” 

Adam Coleman, who has been awarded a place at the Lyric Hammersmith, said: “I was looking for an experience that would challenge me, provide a context to reflect on my strengths, weaknesses and ambitions and also ask some important questions about where I want to go next in my career. 

“This placement is too perfect to be true as it combines all of my interests, including theatre, creative learning and community engagement. It is an enormous privilege to have come into an organisation with a committed and inspiring team, which has welcomed and supported me.”

Gill Nicol, based at Tate St Ives for the next seven months, said: “I feel privileged to be here as part of the TSI team, both as an observer and with specific projects to fulfil. It is an immense luxury to be able to have time for reflection and also for self-reflection on what it means to be a leader.

“I am shadowing, when appropriate, one of the Directors, Mark Osterfield. We are gradually developing a working relationship based around dialogue and creative conversation .Mark is also extremely supportive of my personal objectives, which include visiting a number of European galleries such as Van Abbe Museum in Eindhoven. I feel very lucky to have such support as I recognise this is a rare thing.”
Hilary Carty, Director of the Cultural Leadership Programme, said: “These cutting edge placements ranging from Tate St Ives in Cornwall to the National Theatre of Scotland in Glasgow provide a fantastic opportunity for eight promising people to gain new perspectives on what leadership in the cultural sector means from some of the most respected figures in their field. If you are an ambitious practitioner already working in the cultural or creative industries there is simply no better way to develop your leadership potential than to undertake a Peach Placement.”
‘Peach’ Placements are pioneering as they provide a chance for existing cultural and creative professionals to gain work-based learning experiences in other areas of the sector and move their careers to the next level. The scheme began in 2008.
The Cultural Leadership Programme promotes excellence and diversity within the cultural sector. ‘Peach’ Placements are just some of the work-based opportunities the CLP offers.
[ENDS]
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NOTES TO EDITORS
This year’s 'Peach' Placements offer opportunities to work with:

· Tate Modern – Katy Beale has been appointed as a Marketing Associate, working to create and implement cross-site audience development strategies. This will be an opportunity for her to develop leadership skills while exploring how to attract new audiences to Tate’s Collections, exhibitions and events
· The National Theatre of Scotland, Glasgow - Angie Bual, is working as Associate Producer, leading on a cross art form project that will cultivate new artists and audiences in Scotland. She previously worked as an Assistant Producer at the Lyric Hammersmith 
· The Barbican – Marie McPartlin, has been appointed as a Programming Associate within the contemporary music, learning how the programme is created and realised. During the placement she will also work on secondments at partner organisations, one UK based and one international. Before embarking on her placement she was co-director of the London Word Festival

· Lyric Hammersmith – Adam Coleman, is working at a senior and strategic level alongside the Lyric Hammersmith’s Executive Director, Jessica Hepburn and Co-Director of Creative Learning, James Blackman on a major capital development project planned for this West London theatre. The placement will focus on the capital procurement and business planning for the new development

· Tate St Ives - Gill Nicol, will be working at Tate St Ives as an Audience Development Associate. This is a great opportunity for her to apply her experience of the cultural sector to think creatively about art, audiences and engagement, in the specific context of St Ives. Gill was an artist until she was 36 and since then has worked in arts and education, in many different organisations, including Engage, Ikon Gallery, Creative Partnerships, and most recently Spike Print Studio in Bristol

· Arcola Theatre, Dalston – The Arcola Theatre aims to be the world’s first carbon neutral theatre - an extraordinary ambition, marrying the arts with sustainability, demonstrating to the creative industries and its audiences just what can be achieved. Debbi Christophers, is working as a Sustainability Associate to develop a new sustainability strategy in East London 

· LIFT and Audiences London – Susie Miller has been appointed as a Public Engagement Associate, gaining insight into how cultural organisations can play a role in building engaged and active local communities

· Arnolfini , Bristol – Tessa Fitzjohn is working as an Associate Producer, alongside Tom Trevor, Director and Nav Haq, Exhibitions Curator at Arnolfini, leading on the development and realisation of artists' projects out of the building
The Cultural Leadership Programme is a Government-funded initiative to promote excellence in leadership within the cultural and creative sectors. It runs a range of activities and opportunities to nurture and develop world class, dynamic and diverse leaders for the 21st century. 

The CLP was launched in 2006 with a budget of £12m. It is delivered by Arts Council England, Museum Libraries and Archive Partnership, and Creative and Cultural Skills. The CLP has been awarded a further £10m to invest in cultural leadership development between 2008 and 2011.
Its Board comprises: David Kershaw, CEO, M&C Saatchi (Chair); Gemma Emmanuel-Waterton, New Wolsey Theatre, Ipswich; Shreela Ghosh, Deputy Director, inIVA; Michael Lynch, CEO, South Bank Centre; Virginia Tandy, Director, Manchester City Galleries; Althea Efunshile, Executive Director, Arts Planning and Investment, Arts Council England; Tom Bewick, Director, Creative and Cultural Skills; Sue Wilkinson, Director, Policy and Advocacy, MLA; and Sue Hoyle, Director of the Clore Leadership Programme.

Since 2006 the Cultural Leadership Programme has created: 

· 30 leadership networks spanning the UK and all creative sectors creating work-based learning for over 500 leaders

· more than 30 placement opportunities for work with some of the industries’ key organisations including the Manchester International Festival, the National Portrait Gallery and Akram Khan Dance Company

· more than 150 training places for coaches and mentors to support coaching in the workplace and support new Chief Executives in delivering their roles

· 300 places on Clore Leadership Short Courses offering the highest standard of intensive leadership management and leadership development

· 100 places for training support with commercial sectors such as the Unilever Catalyst Unleashed programme and Impact Unleashed with Arts & Business

· online resources for self-assessment, e-learning and peer-to-peer learning 

· places for more than 250 leaders on Leadership Development Days and Leadership Pathways specifically targeting the Black and Minority Ethnic communities

· 12 board development days with the Clore Leadership Programme

· training and leadership support for over 100 entrepreneurs working in cultural, creative and social enterprise
www.culturalleadership.org.uk
